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10 Question Quiz (We Got This!)
1.  Where is the “Cutting Edge” of an effective organization? 

[bookmark: _GoBack]2.  What are some signs that work, and reward are not being distributed over the whole team?

3.  If the leader is busy working on manual tasks, what essential tasks is that leader missing?

4.  Do we have to get every single person on the team highly motivated before we see significant improvement in team output?

5.  If we get a large-enough group or committee together, and with all minds concentrating on the problem at hand, isn’t there a high probability that we will come up with a good plan or goo solution to a problem?

6.  Isn’t making a list of things to do a key part of the planning or decision-making process? 

7.  Why are “Superheroes” ineffective as leaders (except in case of threats by Super-villains)?  

8.  For a leadership perspective, what are the benefits of a good solution compared to an excellent or perfect solution?

9.  Explain the phrase:  “The solution to any problem creates another problem.”

10.  How likely is it that your team will be conflict free?

11.  Bonus for team-discussion:  What do members want to get in return for their willing participation in your student organization?  Develop a list of what your prospective members are looking for, and then consider ways that your student organization does or can meet those 
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